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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT COLLEGE FOR G RLS

Name of the head of the Institution

DR VI JAY ADLAKHA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01242320783
Mobile no. 9868892926

Registered Email

gcgggn@nai | . com

Alternate Email

sandeepmann@ eee. or g

Address Govt. College for Grls, Sector-14,
Opposite Kal yani Hospital, Mehraulli -
Gur gaon Road

City/Town Gur ugr am

State/UT Har yana

Pincode 122001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr SANDEEP NMAAN

Phone no/Alternate Phone no.

01242320783

Mobile no.

9868447249

Registered Email

gcgggn@nuai | . com

Alternate Email

sandeeprmaan@ eee. or g

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gcggn. ac.in/igac/ AQAR 201

7-18. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. ndur oht ak. ac.in/pdf 18/ notice

s/ Schedul e( T&V) %202018- 19) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B . 66 2009 15- Jun- 2009 14- Jun- 2014
6. Date of Establishment of IQAC 23- Apr - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on cyber

17- Sep- 2018

100




security

nmenbers of college on
Di gital Learning and Soft
Skills Devel opnent

Wor kshop for faculty 21- Sep-2018 75

21 Days Yoga Wrkshop 01- Cct-2018 50

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Submission of all pending AQAR 2. Creation of 06 Smart C assroom 3. Workshop

on NAAC of Different Colleges 4. Uplifting of Main Gates to tackle the |ong
| asting problemof water |ogging. 5 Erection of Shed over the main parking.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes




Subm ssi ons of Pendi ng AQARs

AQARs for the Academ c session 201314
to 201718 were submitted with NAAC

CGet the college registered with NAAC
and nane updat ed

Col | ege was regi stered online over NAAC
website and nane was updated over it

Gender sensitization and | egal
awar eness anong students.

Various college and zonal |evel
functions were organised to increase
awar eness anong students

More invol venent in curriculum Pl anni ng
to inprove the quality of teaching,
research and exam nati on.

Every departnent create acadenic
cal endar and every teacher create
| esson plan, post them over website.

Ef fecti ve use of |ICT

nore smart class roons and campus
covered through Jio WFi.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Department of Hi gher Education has cone
up with a visionary plan called DHEI T
pl an and under this one nodule of MS
(http://ms.highereduhry.com is being
mai nt ai ned. Various inportant data

mai ntai ned includes 1. Al College
Staff: Details of the regular college
staff are maintained here with facility
of registration of new and updating of
old staff nenbers. 2. Extension
Lecturer List: This nodul e maintains
the details of extension |ecturer
posted in different subjects. 3.

Wor kl oad Anal ysis: Wrkl oad of

di fferent subject, post sanctioned and
present status is naintained and

anal ysed online by the departnent. 4.
There are other M S software al so that
are being used for other works |ike
HRVS, eSal ary, ERP, CMS etc.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academic session starts with the neeting of | QAC, College Council, Staff
and different departnents to deliberate upon, plan and chal k out the academni c
activities for the acadeni c session. Departnents are directed to create
timetable with in the stipulated tine and display the sane throughout the
coll ege and over the website. To informthe students the acadenic cal endar is
di spl ayed over the notice board with probabl e dates of exam nation. Teachers
are directed to create their |esson plans and display themfor the information
of students. The syllabii for different courses is shared with the student
t hrough the nmentor session. Teachers are directed to maintain students
register. Different assessment activities senminars and class tests are held,
and their record is maintained and shared with students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 1665 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Basi ¢ Beautician Skill 19/ 11/ 2018 30
21 Days Yoga Wrkshop 01/ 10/ 2018 25
Youth Red Cross Canp 22/ 10/ 2019 150
GST/IT Return Filing 24/ 01/ 2019 60
View File

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCA Proj ect Work 54
BA Geogr aphy 40
BA Eco( Hons) 40
BSc Bot any( H) 40
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is received fromthe students in various nodes including face to face
interaction, informal nmeans |ike discussion and through the box installed in
the Principal office for the sane. The feedback collected is summari zed and
presented before the concerned committees in the college for further

i npl enent ati on, concerned staff nmenbers are inforned of the individua
feedback, if any. |If sonme suggestions are made that are out of the purview of
the college adm nistration then the sane are forwarded to the departnent of

hi gher education for further action. Every feedback received is critically and
t horoughly anal ysed and efforts are nmade to inplenent good and positive

f eedback.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Gen 560 1448 560
BCom Gen 480 1810 480
BSc Non Med 1234 240 240
BSc Medi cal 1034 320 320
BCom Hons 60 1019 60
BA Engl i sh( Hons) 60 681 60
BSc Zool ogy( Hons) 60 644 58
MCom Gener al 40 612 40
BSc Mat hs( Hons) 60 561 60
BSc Bot any( Hons) 60 539 56
View File




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 6977 493 142 Nl 60

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
202 92 21 21 14 21

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, IQAC recommended engaging mentoring and counselling sessions of students. It was recommended that
such counselling sessions should not be a one-time exercise rather a part of continuous process through out the
year. It is used to mentor the students like parents. It involves identifying, understanding and counselling any
issues that may be causing stress, anxiety and sadness which in turn impacts the academic performance and
productivity of students. The Mentoring and Counselling committee was set up in the college on the basis of
recommendations of IQAC. The salient feature are 1. Students are divided into group of 30-50 students and
mentors are assigned to each group Mentors are assigned to the students form the First year 2.The same
mentor is continued till final year and for further tracking also. 3. Mentors act like guardians in the College to look
after the different needs of the students. 4. The process starts with some informal talk in the first session,
gathering important information. 5. Students are introduced about the college in details, time table is delivered
and explained. 6. Details about the university, curriculum and probable schedule are shared. 7. Mentees are
appraised of the university evaluation system and the internal assessment. Regular mentor session are held and
they act as an important bridge between college administration and the students to convey important information
and events to the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
7470 202 1: 37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

174 115 59 15 35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies




No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA 2 25/ 05/ 2019 22/ 06/ 2019
BA BA 4 27/ 05/ 2019 01/ 07/ 2019
BA BA 6 09/ 05/ 2019 03/ 06/ 2019
BA Hons 2 25/ 05/ 2019 29/ 06/ 2019
BA Hons 4 21/ 05/ 2019 29/ 06/ 2019
BA Hons 6 09/ 05/ 2019 30/ 06/ 2019
BCom Gen 2 20/ 05/ 2019 29/ 06/ 2019
BCom Gen 4 21/ 05/ 2019 29/ 06/ 2019
BCom Gen 6 08/ 05/ 2019 31/ 05/ 2019
BCA Gen 6 08/ 05/ 2019 29/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col l ege nonitors the progress of each students through the class teachers,
tutors and nmentors. Every exam nation have 20 marks for internal assessnent
whi ch are further bifurcated as Attendance, C ass Test, Assessnment Presentation
as per the University Rules for the sane. Wuole internal evaluation of each and
every student at the college level is a continuous, denocratic and very
transparent with each student being nade aware of its performance at continuous
intervals. Further to summarize: 1. The Col |l ege ensures conpliances to all the
Uni versity Eval uation norns and guidelines. 2. The students are eval uated based
on continuous internal assessnment and the external exam nation conducted by the
university at the end of the semester. 3. The institute adopts various nethods
for assessing students like regular class tests, quiz, conpetitions,
presentations, assignnents, projects etc. 4. Reforns fromnade tine to tinme to
mai ntain confidentiality and quality in exam nation/evaluation. 5. The
University has inplenmented the semester systemand all PG courses are on CBCS
pattern. 5. The whol e data of Internal Assessnment is sent to the University in
digital form

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The primary acadeni c cal endar is designed and published by the university
through its website. There after a neeting of various teaching departnents is
call ed and every teacher is called upon to subnit its own academni c/lesson plan
which is shared with the students. Sinultaneously neetings of every committee
are convened, at the start of the session, to chalk out the annual plan for co-

curricular activities. Al these are finalized keeping in view the m ni num

teachi ng days specified by the UG University/ State Governnent. After
preparation of calendar it is nonitored continuously by the adm nistration that
it is being adhered to.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ndu. ac. i n/adni n/ Event Page. aspx?i d=3
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MCA MCA Gener al 50 50 100
ZQ0 BSc Zool ogy(H) 57 54 94. 74
MCOM MCom Gener al 38 36 94. 74
MSC MSc Comput er 32 30 93. 75
Sci ence
BOT BSc 45 42 93. 33
Bot any( Hons)
BCOH BCom Hons 64 58 90. 63
HoneSc BSc Hone 23 18 78. 26
Sci ence
ECO BA Econom cs( 39 30 76.92
Hons)
Bi oTech BSc Bi o- 56 41 73.21
Technol ogy
BSc BSc Gener al 540 393 72.78
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year




Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
No Data Entered/ Not Applicable !!!
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Mat hs 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Zool ogy 1 1.67
Nat i onal Zool ogy 3 3
I nt ernati onal Chemi stry 1 0
I nt ernati onal Mat hs 5 0
I nt ernati onal Commer ce 1 0
Nat i onal Sanskri t 2 0
I nt ernati onal Engl i sh 1 0
Nat i onal Musi c 1 0
Nat i onal Chemi stry 1 0
I nt ernati onal Economi cs 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

Conput er Sci ence 1

Chemi stry

Bot any

Bi o- Technol ogy

Commer ce

Mat hs

1
7
1
1
2
1

Sanskrit




Hone Sci ence

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

33

95

8

17

Present ed
papers

Resour ce
per sons

Ni |l

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Youth Red Cross 7 Yout h Red Cross 5 50
days Canp Soci ety, Sec- 14,
Gurugram
Nat i onal Road Road Saf ety 5 50
Saf ety Week Soci ety
Bri gade O ficer Youth Red Cross 1 3
Canmp Soci ety, Sec-14,
Gurugram
Yoga and Heartful | ness 3 150
Medi tation session |Institute, Gurugram
Awar eness on Conmruni t y( Chandan 3 25
i mportance of body Nagar Basti)
cl eanl i ness
Awar eness on Conmruni t y( Chandan 3 150




daily hygi ene,
i mportance of

soci al issues

educati on and ot her

Nagar Basti)

Educati ng the
smal | children
regardi ng body

hygi ene,

cl eanl i ness,

i mportance of
educati on and
enpl oynent

Communi t y( Chandan
Nagar Basti)

150

Field report on
physi ca
econoni ¢ aspects o

the village

and socio

Conmuni ty(Vill age
Nkr ol a)
f

20

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

CGender Equity

NSS

Del hi

| ecture was 3
delivered by Dr
Vageshwar i
Deswal ,
Associ at e
Pr of essor
Facul ty of Law,
University of
on Legal
i ssues rel ated
to Wnen.

150

Cyber
Security

Di gi tal
Soci ety

2018

Wor kshop on 5
cyber security
on 17th
Sept enber,
was conduct ed
under the aegis
of Wonen Cel |
and Conput er
Sci ence
Depart nment .
Jani ce Ver ghese
from Cyber
Peace
Foundat i on

NVB.

150




trai ned the
student s

Green India

Economi cs
Dept t

Essay Witing
Conpetition on
t henes “G een

I ndi a” and

“Cashl ess
I ndi a” was
organi sed by
Economi cs
Depart ment of
col | ege

50

Awar eness
about Health

HCL Hospita

Winren Cel | of
the Col |l ege
organi sed an
ext ensi on
| ecture on
Breast Cancer
on 4th Feb,
2019. Dr. Pooja
Mttal
Gynaecol ogi st
HCL Hospital,
Gur ugr am was
t he key note
speaker of the
[ ecture

150

CGender |ssue

VWonen Cel

Br east and
Cervi cal Cancer
awar eness tal k
was organi sed
in the coll ege

on 15th

Feb, 2019 by
Wnen Cell. Dr.
Suni t a Nandwani
and her Team
gave | ectures
on the topic.

150

Wonen Day

Wonen Cel |

Wnen' day
was cel ebrat ed
on 8th march
2018 with
maxi mum
participation
and great
ent husi asm
Vari ous
activities like
sl ogan sl ogan
writing and
poster making
conpetition
wer e organi sed
on the occasion
of

200




I nt er nati onal
Wnen' s Day by
wonen cel | .

CGender |ssue NSS Dr Bhawna 3 150
Mat t oo, Dept of
Physi ol ogy, All
India Institute
of Medi cal
Sci ences
(Al MS), New
Del hi on the
topi ¢ Wonens
reproductive
heal t h.

Swachh Bhar at NSS Road Saf ety 3 150
Oficers Sh.
Ashi sh
Chaudhary, Sh.
Dhar mbi r and
Sh. Kul deep
Si ngh expl ai ned
about Road
Saf ety rul es
and Swachht a
Abhi yaan

Ai ds Red Ri bbon Docunent ary 5 150
Awar eness Cl ub on HI V- Al DS was
shown by Red
Ri bbon Club to
nearly 150
students to
create
awar eness about
HI V- Al DS

Br east Honme Sci ence Post er naki ng 5 15
Feedi ng Week Conpetition was
or gani sed by
Hone Sci ence
Departnent to
cel ebrate
“Breast Feeding

Week”

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage Duration To ‘ Participant




institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200000 200000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Ful l'y 2. 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!




No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 215 95 60 25 50 7 5 2 0
g
Added 25 25 60 25 50 0 5 0 0
Tot al 240 120 120 50 100 7 10 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000 200000 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinal allocation and utilization of the avail able
financial resources for mai ntenance. Regul ar neetings of various comittees
constituted for this purpose are held. The highlights of the procedure and

policies are 1. Laboratory: Every year departnment is asked for its requirenent.

The purchase is done by constituting purchase conmittee. Every item purchased
is maintained in the Stock Register and stocks are annually verified.. 2.

Li brary: Demand received fromvarious departnents is forwarded to the library

committee which in turn processes the purchases as per fund avail able. Numerous
different commttees, nanely Library Conmttee, e Learning commttee, Digital
Committee etc, are forned to | ook after different aspects of library

requirement. 3. Sports Conplex is |ooked after by the departnent of Physica
Education with nunmber of sports facility already there and nore comng |ike
stadium gymetc 4. Conputers are | ooked after and purchased through hardware,
software committees fornmed for the purpose. Demand fromdifferent departnment is
collected tinme to tine. 5. Class roons: Central Tine table is designed by the
time table committee after inviting suggestions fromdifferent departnments
keeping in view the maxi mumutilization of avail able resources.

http://gcggn.ac.in/ProcedurePolicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support




5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Vari ous Govt 1263 14065630
frominstitution Schenes
Fi nanci al Support
from QG her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

before Job Fair

enhancement scheme enrolled
40 days 18/ 09/ 2018 30 Sonya Beauty
Certification Sal on and Spa and
Cour se on Basic Training Institute,
Beautician Skill Qur ugram
Hai rstyling 16/ 02/ 2019 100 beauti ci an
wor kshop Ms. Vi j ayl uxmi
wor kshop on daily 23/ 03/ 2019 150 Oiflane
skin care routine
Yoga and 18/ 03/ 2019 150 Heartful | ness
Medi tation Institute, Gurugram
21 Days Yoga 01/ 10/ 2018 50 M. Shubham
Wor kshop Tomar, a trained
Yoga Guru
Language Lab 01/ 07/ 2018 250 Engl i sh Deprt nment
Bri dge Course 01/01/ 2019 2500 Navj yoti d obal

Foundat i on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Depart nent

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pre Job Ni I 2500 Nill Ni Il
Fair Career
Counsel i ng
2018 Oientatio Ni Il 30 Nill Ni Il
n- cum
i nteraction
sessi on
conduct by
head of




of Hone
Science to
gui de the
student s
about course
wor k and
career possi
bilities

2018

Lecture
cum Denonstr
ation was
organi sed on
8. 09. 2018
and
15. 09. 2018
by Faculty
nmenmbers of
Home Sci ence
Depart nment
to inpart
know edge
about hi gher
education
options and
Job
Prospect s
for Hone
Sci ence
student s

NIl

30

Nill NiTl

2019

Dr. Raj i nder
Chiller
pr of essor
and HOD of
Conmput er
Sci ence &
Application
from
MDU, Roht ak
was invited
by Conput er
Depart nment
for CGuest
Lecture on
“Plan &
Preparation
for Canpus
Pl acenent”
in the nonth
of
January, 2019

Nill

150

Nill Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal




Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Navj yot i 2200 83 Nill Nill Nill
G obal
Sol uti ons
Pvt Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 13 B. A. (Hons) Economi cs GC Sec-09 M A
Eco Gur ugram
2019 46 B. Com Conmer ce VDU, GUG M Com
GCG, | GNOU,
GC Sec-09
2019 10 BCA Conput er GCG Sec- 14 MCA
Sci ence Gur ugram
2019 9 B. A. (Hons) Hi story DCC, MA. in
H story Gur ugram H story
2019 9 B. A. (Hons) Political DGC, M A.in Pol
Pol Sc Sci ence Gur ugram Sc
2019 7 B. A. (Hons) Geogr aphy GCG Sec- 14 MA. in
CGeog Gur ugram Geogr aphy
2019 4 B. A Hurmani ti es GCG Sec- 14 M A
Gur ugram
2019 4 B. Sc( NMved) Non VDU, MSc in
Medi cal Roht ak Chemi stry
2019 6 B. Sc(Bi oTe Bi o- PU M Sc in
ch) Technol ogy Chandi gar h, Bi o
GJU Hi ssar Technol ogy
2019 3 B. Sc( Hons) Bot any DPG M Sc in
Bot any COLLEGE, Bot any
SEC. 34
GURUGRAM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

2

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sanskrit Departnent of
Col | ege cel ebrat ed
“Sanskrit Wek” from 23rd
August, 2018 to 29th
August, 2018. Nunerous
activities like Sanskrit
letter witing, Sanskrit
essay writing, Sanskrit
si nging, Sanskrit shl ok-
uccharan and Sanskrit
Qui z Conpetition w

I nstitutional

50

Tal ent Hunt Conpetition

I nstitutional

200

Post er nmaki ng
Competition and Rally was
organi sed on the occasion

of NSS Day Cel ebration

I nstitutional

150

Three day Programe
“Araanb” was organi sed by
Hone Sci ence Depart nent
in Collaboration with
Wonen Cel |l of Coll ege,
wher e st udent
participated in Slogan
Witing Conpetition

I nstitutional

50

El ocution Competition
was organi sed by Literary
cl ub

I nstitutional

15

Ceeta Jayanti U sav

I nstitutional

100

20 Students of Coll ege
participated in First Ad
and Hone Nursing Canp
from 12th Jan., 2019 to
24t h January, 2019

I nstitutional

20

Zonal | evel Science
Essay Witing Conpetition
organi sed by Haryana
State Council For Science
and Technol ogy in coll ege
on 18.01. 2019 under the
aegi s of Botany
Depart nent

Zonal (5 Districts of
Har yana)

50

Essay Witing
Conpetition on thenes
“Green India” and
“Cashl ess | ndia”

I nstitutional

50

On January 25, 2019
Essay Witing and Poster
Maki ng Conpetition, Rally

was organi sed by NSS
Programme O ficers to
cel ebrate National Voters

I nstitutional

100




Day

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze I nt er nat 1 Nil I 0 Pri yanka
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

From 2018- 19 Students Uni on El ections have been reintroduced by the State
Governnent. Union elections were held as per notification issued by the Dean
Acadeni c Wl fare, MDU Rohtak and various representative including office
bearers were chosen as per process notified. After election of the Student
Uni on they were provided with a separate room and basic anmenities as required.
The uni on played a very inportant and constructive role during the rest of
session in conveying the issues related to the students and feedback from
students on various adm nistrative and acadeni c aspects. It worked as an
i nportant channel for comunicating the view points and initiatives of the
college authorities to the students. Proper representation was given to the
students in various adm nistrative conm ttees including | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col l ege has a rich and very strong alumi association and all its nenbers
are consistently in touch with the college. At regular interval the al umi
keeps hol ding nmeetings. Although the college is a Wnen Coll ege and very often
may be difficult for the wonen to keep in constant touch with their al ma-nater
after their marriage yet the enthusiasm and support extended by the al unmus has
been appreciable. The Alumi Committee has been consistently working for
bringing the alumi closer to the College. This is done by way of regular
updating of record of alummus in order to have better conmmunication with the

al umi .

5.4.2 — No. of enrolled Alumni:

300

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Apart fromthe Annual neeting various infornmal neeting with the alumus is
organi zed when ever the college adm nistration feels so.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

Firstly, the college being governnment college is adm nistered by the State
Gover nnent through Departnent of Hi gher Education. Principal has sone
adm ni strative autonomy. Sone powers have been del egated to the Principal, by
the directorate/governnent, including power to nmake purchase upto 1 | akh at own
| evel, taking routing admnistrative decisions etc. Secondly, at college |evel
various conmittees are fornulated to look into various works with conplete
freedomand mninmuminterference of the Principal, except from supervisory,
frompurchase to all other activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curriculumis devel oped at University
| evel . Though, all the guidelines given
by the University are foll owed
properly. Proper |lesson plans are
prepared and upl oaded al so.

Teachi ng and Learni ng e The faculty adopts Learner-centric
educati on approach to nake the
curriculuminteresting for the students
so as to facilitate effective |earning
outconme. ¢ It is done by ensuring
Interactive instructional techniques,
greater use of debates, group
di scussions, role playing activities,
extenpore, projects, PowerPoi nt
presentations, surveys, experinents,
practical classes, and | ectures by
experts fromother colleges etc. e
Col I ege has wel |l equi pped | aboratories
required for practical classes. o
Tutorial classes ¢ Educational tours

Exami nati on and Eval uati on e The process for Exami nation and
Eval uation, as set by the University,
is adhered to by the college strictly.
e The Col | ege adopts various net hods
for assessing students |ike regular
class tests, quiz, conpetitions,
presentations, assignnments, projects
etc. ¢ Transparency in evaluation and
rechecki ng processes are followed. -
St udents can procure photocopi es of
answer sheets on demand. ¢ Interna
assessnent question papers consist of
all type of questions |ike MXQs,
bj ective type and subjective open
ended type questions. ¢ Externa
exam ners from other colleges are
invited to evaluate students on the
basis of viva-voce. ¢ Due credit is
given to the students for their




out st andi ng achi evenents in sports and
co-curricular activities at the state
national and international |evels
during internal assessnents.

Research and Devel oprent

To pronote research, the college
encourages its faculty nmenbers to
participate and present papers in

various States/National/lnternational
Sem nars and Conferences. The faculty
menbers are also allowed to attend
Orientations programes, Refresher
courses, and workshops etc. to keep
themup to date. The library is also
wel | equi pped with required nunber of
titles and volunes of text books and
comput er hardware and software for
conductive | earning. Students are nade
to understand the inportance and
necessity of research work by way of
cl ass projects and assignnents. A few
facul ty nenbers are engaged in guiding
research schol ars.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Smart Cl ass Roons Projectors are
installed in few classroons and | abs
and are effectively used by the faculty
to deliver lectures. ¢ Library is
partially conputerised. ¢« Mst of the
books are bar-coded. ¢ New and | at est
edi tions of books, journals and e-
resources are available. ¢ Internet
facility is available in the coll ege
campus and hostel. ¢ Conputer | ab,
Physics | ab, Chemi stry Lab, Zool ogy
Lab, Botany Lab and Botani cal Garden

are available. ¢ College canpus is wel
equi pped with all required
infrastructure facilities. ¢ Canteen
and di spensary facilities are avail abl e
for staff nmenmbers and students e
Readi ng roomin hostel and e-learning
centre facilities provides a conductive
| earni ng environnment for students.

Human Resour ce Managenent

Human resource is an integral part of
any organi zation and this coll ege takes
ut nost care to manage this resource
efficiently. The service rules are nade
transparent and staff nmenbers are given
due benefit for the sane. Various
facilities and incentives such as duty
| eaves and travel support are al so
provi ded. Al so, information about
know edge enhanci ng programes |ike
conferences, sem nars, workshops etc.
is provided. Faculty nmenbers teach
their subjects of preferred areas
according to their specialization.
Ext ensi on | ectures and workshops are




organi zed in the college to cater to
the diverse needs of |earners. The
col l ege has Gri evance Redressa
Conmittee and | nternal Conpl aint
Committee (1 CC) fornul ated as per
directions of the conpetent authority.
Bi o-netric attendance system ensures
regularity and fair assessnent of
staff. Annual Perfornmance |ndex (API)
and Annual Credit Report (ACR) are
filled online to ensure regul ar
performance appraisal of faculties.

I ndustry Interaction / Coll aboration

The institution pronotes industry
interaction through the Placenent Cel
headed by the Placenent O ficer. The
Cell pronotes placenent and i ndustri al
training for the students. Students of
MCA carry out their major projects in
the various industries or centers which
is compul sory part of their curricul um

Adm ssion of Students

e The admni ssions were nade strictly
in accordance with the state governnent
and the affiliating university rules. o

The students in various streans are
adm tted through Centralized online
adm ssion portal devel oped by
Departnment of Hi gher Education (DHE). -
Reservation norns in adm ssions are
foll owed as per governnent and
uni versity rul es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The State Government has vision of
fast disposal and bringing transparency
to the governance. The departnent of
hi gher education and the college are
maki ng their nmost of the process online
i ncl udi ng pl anni ng and devel opnent, Al
schenmes, decisions and notices are
posted over the departnent website.
Most of the work is done through enil
with mni mum of paper work. All
sanctions and approval are send onli ne.

Adm ni stration

Most of the administrative work has
noved online fromcomrunication to
staffing. Al transfer orders are
posted online by the departnent.
Vari ous dat abases have been fornmed for
the adm ni stration including HRM5, M S
etc. Al conmunication is done through
e-mai | noreover the Aadhar Enabl ed Bio
metric Attendance System (AEBAS) has
been introduced to mark attendance as
well as to apply for |eave.




Fi nance and Accounts

Haryana CGovernnent Treasury has gone
conpl etely online fromsanction
approval to disbursal of nobney to the
beneficiary. Al transactions are
cashl ess and even the cashbook after
adm ssions is provided online by the
departnent of hi gher education. Al
schol arshi ps are debited to the
beneficiaries through online node.

Student Adm ssion and Support

The State CGovernnent has inpl enmented
Online Admi ssions System since 2012,
students can apply for the adm ssion
fromtheir homes and even submt the
fees fromhones w thout any need to
visit college or stand in |ong queue
waiting turn to submt fees. Students
can provi de feedback or report any
i ssue through the email. Further even
the registration process with the
uni versity has becone conpletely
online.

Exam nati on

Exam nation forns are filled online
through the university website. Rol

Nos, registration nunbers are provided
t hrough the website. Every exam nation
related information is posted over the
uni versity website, noreover all result
gazette, merit list and university pass
per centage are posted over the website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 A Wor kshop 100 Ni Il
wor kshop Digital 21/ 09/ 2019 |21/ 09/ 2019
on Digital Lear ni ng
Lear ni ng and Sof t
and Soft Skills Dev
Skills el opnent




2019 Wor kshop Wor kshop
for RRC for RRC |[07/02/2019
Peer Peer
educat ors | educators

07/ 02/ 2019

30 NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 21/ 06/ 2018 11/07/ 2018 28
Cour se
Facul ty 1 12/ 02/ 2019 16/ 02/ 2019 7
Devel opnent
Progr aml
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 16 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Leaves for attending
Orientation, Refresher
and short-term courses
of fered by HRDC. Duty
| eaves and Study | eaves

for various career
advancenent progranmres.
Maternity Leaves and
Child Care Leaves are

allowed to staff nenbers
as per rules. Medical

Rei mbur sements were given
to enpl oyees as per

Educati on al | owances,
House Rent all owance and
Medi cal al | owance are
given to all the
enpl oyees.

Staff quarters are
provided in college
campus. Non-teaching

staff has separate
adm ni strative office
equi pped with individual
conput ers. Medi cal
Rei mbur senent s and
nmedi cal | eaves are given
to enpl oyees as per
Haryana Govt. Rul es.
Al l owances: Haryana CGovt.
gi ves various all owances

Haryana Govt. Rul es. to its enployees |ike
Al | owances: Haryana CGovt. education all owance is
gi ves various all owances given to all the
to its enpl oyees- enpl oyees.

Commttees |ike
Pl acemrent and Car eer
Counselling Cell, Wnen's

Cell, Gievance Redressal
Cell, Red Cross/ Red
Ri bbon Cell, Anti Sexual

and Anti-Harassnent cells
etc. are constituted for
wel fare of students.
Various Schol arship
schenes to provide
financial assistance to
the students belonging to
backward and schedul ed
classes. Cultura
Activities are conducted
regularly and an
effective and active
sports departnent is
present in the college to
ensure good physical and
mental health of our
students. Mentor sessions
are held fromtine to
time to guide the
students. Earn Wile you
Learn Scheme: As per the
directions of Directorate




Ceneral Hi gher Educati on,
Haryana t he needy and
nmeritorious students

bel onging to economical ly
weaker sections are
all ocated work in the

college in their vacant
| ectures. They are al so
paid for the work.
Prizes: Students
excelling in academ cs
and ot her co-curricul ar
activities are awarded
certificates and prizes
by coll ege during Annua
Functi on. Gover nnment
Heal th schenes are
i npl emented by the
coll ege |ike blood test,
bone density test, Health
related tal ks are
arranged, and expert
Doctors are invited for
t he sane.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every purchase in done as per Haryana Governnment norns through fornul ati on of
comrttee. The bills are audited and verified by College Bursar then subnitted
online to Haryana Governnment Treasury for auditing and clearing. The
transaction are fully cashless and noney is transferred through online node.
Every year different funds are audited by the auditors appointed by the State
Governnent for the purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6276492

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

We have an active and efficient Parent- Teacher Association wherein parents
gi ve regul ar feedback and suggestions for further inprovenments. The parents are




requirenents.

their approach as per students requirenent.

regul arly apprai sed of the progress being nade by their ward and specific
The PTA provides an opportunity to the teachers in nodifying

6.5.3 — Development programmes for support staff (at least three)

of ficial

1. Administrative staff
affiliating universities or
intheir

is allowed to attend training organised by H PA

ot her agenci es.
wor k and pr of essi onal
schenmes |ike LTC Child Care |l eave etc are all

2. Teachers acts as their
devel oprent .

nment ors

3. Various governnent

accessible to them

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of MCA program and Al CTE approval .

2. Construction of central

Def ence

AC state of art nulti purpose hall, new science block, two hostels, staff
quarters etc. 3. Feedback system registered alummi association, different
student support schenes.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Yoga 01/ 09/ 2018 01/10/ 2018 01/10/ 2018 25
Wor kshop
2018 01/ 09/ 2018 02/ 10/ 2018 02/ 10/ 2018 150
Cl eanl i ness
Canp
2018 Tree 09/ 07/ 2018 10/ 08/ 2018 10/ 08/ 2018 30
Pl ant ati on
Drive
2018 Wor kshop 01/ 09/ 2018 17/ 09/ 2018 17/ 09/ 2018 150
on cyber
security
2018 Wor kshop 01/ 09/ 2018 21/ 09/ 2018 21/ 09/ 2018 100
Di gital
Lear ni ng and
Soft Skills
Devel opnent
2018 Yout h Red 01/ 09/ 2018 22/ 10/ 2018 28/ 10/ 2018 50
Cross Canp
2018 Heal th 01/ 09/ 2018 22/ 12/ 2018 22/ 12/ 2018 200
Check- up
Canp
2018 09/ 07/ 2018 23/ 08/ 2018 23/ 08/ 2018 30
Cel ebrating
bei ng a
Grl/Wnen
2018 Sel f 09/ 07/ 2018 31/ 08/ 2018 01/ 10/ 2018 200




Trai ni ng of
Grl
St udent s

2019

VWor kshop
on Baki ng

01/ 01/ 2019

08/ 02/ 2019

09/ 02/ 2019

30

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sankal pSutra 25/ 08/ 2018 25/ 08/ 2018 200 Nill
Post er Maki ng 24/ 08/ 2018 24/ 08/ 2018 50 Ni Il
Conmpetition
VWnen 23/ 08/ 2018 23/ 08/ 2018 50 Nill
enpower ment
Ral |y
Panel 23/ 08/ 2018 23/ 08/ 2018 50 Nill
Di scussi ons by
experts on
CGender issues
Legal 15/ 02/ 2019 15/ 02/ 2019 150 Ni Il
Literacy Cell
Conpetitions

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Ranp/ Rai | s Yes 2
Braille Yes 2
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local




community
2019 1 1 18/ 03/ 2 7 Yoga 150
019 and Medit [Community
ation Heal t h
2019 1 1 22/ 03/ 2 1 distrib Cleanli 50
019 ut ed ness
her bal Child
soaps, to| Health
ot hpast es
and
handwash
soaps
2019 1 1 23/ 03/ 2 1 Soci al Soci al 150
019 | ssues | ssues
and i npor |and i npor
tance of |tance of
educat i on |educati on

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Sankal pSutra 25/ 08/ 2018 25/ 08/ 2018 200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation drive on 10-08-2018. 2. Tree Plantation drive on 21-08-2018.

3. No to plastic use in College 4. Installation of dustbins with help of MCG at

various places. 5. Drives to encourage student about using bicycles and wal ki ng
to the Coll ege

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

(Best Practice 01) Self Reliant Aware G rls: Governnent College for Grls,
Sector-14, Gurugramis strength wise the largest college in the State of
Haryana. Even nore inportant it is the largest girls college of Haryana with
nore than 6500 girls enrolled every academnm c year since |last five years
Moreover, the Grls are the future nothers of any society. Every girl that
recei ves an education is nore likely to nmake education a priority for her
children. Most of the student conme fromrural background with | east exposure
directly into the college of millenniumcity in the IT hub of Haryana. So it
becones over duty to cater the needs of these students, inculcate into them
noral ethical values, educates themon heath. Objectives: 1. Help girl student
cope with the difference in their previous environnent and the new one. 2.
Educat e them about wonen specific health issues. 3. Inculcate in themthe nora
et hical values. 4. Make thensel ves aware of the nodern society and their |egal
rights. The Practice: College organizes nmultiple activities to achieve these
obj ectives through different departnments, committees and stakehol ders. Sone
notabl e activities during the present session undertaken for realizing this
i ncludes 1. Extension Lecture by Dr Bhawna Matt oo, Dept of Physiol ogy, All




India Institute of Medical Sciences (AIMS), New Del hi on the topic Wnens
reproductive health. 2. Wnen enpowernent Rally 3. Panel Discussions by experts
on Gender issues 4. Legal Literacy Cell Conpetitions 5. Docunentary on H V-
Al DS. 6. Poster making Conpetition was organi sed by Hone Sci ence Departnment to
cel ebrate “Breast Feeding Wek”. 7. Lecture on Legal Rights of Wwnen by Dr.
Shobhnaj eet from Apeejay University Qurugram wonen enpowernment rally etc were
organi sed. 8. women enpowernent Rally and Panel Discussions by experts on
Gender issues were organised. 9. Grls students took pledge on being self-
reliant, tied “Sankal pSutra” to a tree in the canpus and participated in
signature drive to support womanhood. 10. Extension lecture on Lifestyle and
Heal th Issues by Dr. Vidhya Bisla 11. First Aid and Nursing training session
12. Val ued Added Courses |like a. Basic Beautician Skill b. 21 Days Yoga
Workshop c¢c. Youth Red Cross Canp Obstacle: Mst of the students cone fromrura
background and we are restricted by their upbringing, aspirations of their
parent and soci ety viewpoint. Ways are being found to overcone these through
ment ori ng, sustained persuasion, extension |ectures, workshops etc. Regul ar
interaction with the parents of the students is held to overcone these
obstacles. Inpact of the practice: The inpact is enornous on the overal
personality, thought process and devel opnment of girls students. After
compl etion of the course they are nuch nore self-reliant. They are nore aware
of thenselves, their values, aspirations and rights. They are groonmed to be
good citizen, daughter and nother. They are aware of inportant things that may
happen to themin their future. Mst inportantly they are nuch clearer of their
ai ms, objective and neans to access them They becone nore confident, self-
reliant and aware citizens after being subject to this practice of the college.
Resour ces Required: Human resources in teachers, students, parents, alumi
wel | -wi shers, community. The financial support extended by the State of Haryana
inthis regard is i mense. O her stakehol ders and |ocal conmunity has al ways
been supportive of every initiative. (Best Practice 02): Mentoring with
Enpl oyability: CGovernnent College for Grls, Sector-14, Gurugramis strength
wi se the largest college in the State of Haryana. Even nore inportant it is the
| argest girls college of Haryana with nore than 6500 girls enrolled every
academ c year since last five years. Moreover, the Grls are the future nothers
of any society. Every girl that receives an education is nore |ikely to nake
education a priority for her children. Mdst of the student conme fromrura
background with | east exposure directly into the college of millenniumcity in
the I'T hub of Haryana with nunerous job opportunities. So this practice was
adopted with aimof noul ding students and orienting them go becone nore
enpl oyabl e. Objectives: 1. Help girl student cope with the difference in their
previous environnent and the new one. 2. Educate them about wonen specific
health issues. 3. Inculcate into themthe noral ethical values. 4. Inculcate
into them desired enployability skills. 5. Make thensel ves aware of various
State Government and Centre Governnent schenes jobs. 6. Make them better
entrepreneur of the future. The Practice: College organizes nultiple activities
to achi eve these objectives through different departnents, conmttees and
st akehol ders. Some notable activities during the present session undertaken for
realizing this includes 1. Inculcating essential IT skills through Conpul sory
Conput er Education at First Year of UG level. 2. First Aid and Nursing training
session. 3. Valued Added Courses like a. Basic Beautician Skill b. 21 Days Yoga
Workshop ¢. Youth Red Cross Canp 4. Specific trainings like GST/IT Return
Filing, workshop on cyber security. 5. Wrkshop by various departnents
regardi ng opportunities in their fields. 6. Specific training prograns |like a.
Wor kshop on Baki ng b. Wrkshop on Food Preservation 7. Pre-Job Fair Counselling
during the nonths of Jan, Feb fromindustrial experts, training institutes etc.
8. The linmelight of all these is the opportunity afforded by the Departnent of
H gher Education in organizing Zonal Job Fair for various Government Coll eges
situated in Qurugram Faridabad, Mewat, Rewari, Palwal Mahendrgarh district of
Haryana. This has been a regular and annual feat for the coll ege where nore




than 100 teachers and 2000 students across the southern prat of state are
i nvol ved. More than 40 conpanies visited the coll ege and conducted canpus
i nterviwes on occasion of Job Fair on Feb 07, 2019. Mre than 700 students were
either selected or shortlisted by the conpanies. Obstacles: Mst of the
students come fromrural background and we are restricted by their upbringing,
aspirations of their parent and society viewpoint. Mst of the students have
communi cation problens and their reservation about the private sector job and
nost of themare willing to get governnment jobs. Ways are being found to
overcone these through nmentoring, sustained persuasion, extension |ectures,
wor kshops etc. Regular interaction with the parents of the students is held to
overcone these obstacles. Inpact of the practice: The inpact is enornous on the
overal | personality, thought process and devel opnent of girl’'s students. After
compl etion of the course they are nore enpl oyable and aware of prospects in
their field. They are nore oriented to choose right career for their Iives and
make better choices. They are grooned to be good entrepreneur. Mst inportantly
they are nmuch nore clear of their objectives of lives and what they want to
achi eve. Overall, they becone nore confident, self-reliant and aware citizens
after being subject to this practice of the college. Resources Required: Human
resources in teachers, students, parents, alummi, well-w shers, comunity. The
financial support extended by the State of Haryana in this regard and
opportunity to organi ze the Zonal Job Fair is inmense. O her stakehol ders and
| ocal community have al ways been supportive of every initiative. Contact
Per son: The Principal Governnent College for Grls Sector-14, Qurugram Haryana-
India Pin: 122001 Tel e: 0124-2223222 Enmail: gcgggn@nail . com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gcggn.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Governnent College for Grls, Sector-14, Gurugramis one of the prenmiere Grls
institute under State Governnent. The college, since its inception in 1959. has
been thriving for excellence in various field. The Vision of the College is
“LI GHT MORE LI GHT” as our notto indicates our vision is to spread the |ight of
educati on anobng wonen and to contribute towards their enpowernent. M ssion: 1.
To inmpart quality education to girl students. 2. To create a conducive
environment for the acadenmic growh and all round devel opnent of students. 3.
To provide conpati bl e/ prof essional education to enable the students to neet the
gl obal market dermands. 4. To inplenment advanced technol ogical strategies for
t he Teachi ng- Learni ng process. 5. To inculcate noral/ethical values anpbng the
students. 6. To ensure the advancenent of H gher Education. 7. To undertake
quality related research projects and training prograns for both teachers and
students. 8. To ensure the progress/growh of the institution froma Center of
Excell ence to a nunmero-uno institute of Advanced studies. The vision as well as
the mssion is effectively conmunicated to the students by providing thema
sui tabl e acadeni c environnent in which they are given a qualitative education
whi ch ensures their all round growth and devel opnent, thereby making them
capabl e to face the conpetition in the national as well as the internationa
arena. The Teachers al so keep thensel ves updated with the | atest technol ogies
of the pedagogi cal process. They take an active part in the research projects,
organi zed fromtinme to tinme which help themto take further the
goal s/ obj ectives set up by the institution. Performance in one distinctive area
during 2018-19: The coll ege perforned par excellence in nunber of fields, the
one we would like to mention is the use of ICT. Major initiatives taken by the
coll ege were 1. Conversion of 06 nore traditional class roons to Smart C ass




Roons. Effectively total nunber of smart class roons in the college are 14. 2.
The sem nar room was renovated. The digital podium and projector was install ed.
3. The coll ege achieved a uni que feat when foundation stone of various
Governnent Projects across the Gurugram District was |aid done by the Honabl e
CM t hough video conferencing in the auditorium The program was arranged by the
district adm nistration. 4. The whol e canpus was covered with Jio WFi. 5.
Internet facility was provided in the hostel reading room 6. Digital contents
were procured from CEC and the sane were distributed to the Teachers. Two
teachers fromthe coll ege received training on usage of material at State
Uni versity of Performng and Visual Arts, Rohtak who in turn trained the
teachers of college by organi zi ng workshops at coll ege | evel.

Provide the weblink of the institution

http://ww. gcggn. ac.in

8.Future Plans of Actions for Next Academic Year

1. Re-accreditation from NAAC. 2. Upgradation of Sport facilities especially the
sports ground. 3. Installation on nore card swi pe nachines for facilitation to
students. 4. Measures to collect student feedback online. 5. Inplenent nechani sm
to collect Student Satisfaction Survey. 6. Conduct workshops on IPR 7. Mentor
and educate the students towards the idea of for start-ups/MSME. 8. Encourage
teachers to attend conferences, sem nars, workshops and FDPs. 9. Encourage
teachers for publication with quality. 10. Encourage teacher to devel op e-
contents. 11. More target-oriented extension activities to be pronbted. 12. Mre
stress on placenents and skill enhancenent anong students. 13. |ncrease use of
| CT tools. 14. Subm ssion of request for increase of Internet bandw dth. 15.
Further digitization. 16. Subm ssion of request to the State Govt. for staring
various add on course to inculcate essential skills anong students.




